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(a) Direct recruitment.

following sources -
(b) Promotion from amongst substantively

(a) By direct recruitment.

(b) By promotion from amongst appointed -

substantively appointed - (i) Assistant Accounts Officers,

(1) Assistant Accounts Officers; (ii) Assistant/Sub—Trcasury Officers, and

(2) Assistant/Sub-Treasury Officers; (iii) Chief Cashiers (Assistant Treasury

and officer-cash, till exhaustion of the

(3) Chief Cashiers (Assistant Treasury dying cadre);

officer, cash-As a dying cadre): Provided that the recruitment shall be sO

arranged that, as far as possible, the number of

Provided that recruitment shall be posts in the cadre held by different categories of
so arranged that, as far as possible, the persons shall be in accordance With the
number of posts in the cadre held by following percentage:~
different categories of persons shall be in (i) Assistant Accounts Officers 20 %
accordance  Wwith the  following (ii) Assistant/Sub-Treasury Officers 25 %
percentage:- (iii) Chief Cashier (Assistant Treasury 5%

Officer-Cash)

(i) Assistant Accounts Officers 20 percent (iv) Direct recruits 50 %
(ii) Assistant/Sub-Treasury 2 percent provided further that if suitable eligible
Officers persons are not available for promotion within
1 ] % \ b 1S {188 0

) O A Sl O 0 1 oy hgry of o
Treasury Officer-Cash) :

(Assistant ~ Account  Officer or  Assistant

(iv) Direct recruits
50 percent Treasury officer, etc.) then the posts may be

Provided further that if suitable filled by direct recruitment

eligible person are i
not available for 5 B. Recruitment by promotion to posts other th
an

y

upon 50% (Asstt. Account Officer or (i) Senior pay scale Grade- IT
e- -

Asstt. Treasury officer, etc.) the post may By  promotio fr
be filled by direct recrui | e o
y recruitment. substantively appointed such officers in

ordinary pay scale of Rs 8000-13500 (15600-
39100 and grade pay 5400) who, on the first day

of the recruitment year, has completed five

(18) -




(17).

years of service in that capacity, on the basis of

seniority rejecting the unfit, through the
selection committee, '
(ii) Senior Pay Scale Grade I —

By  promotion  from amongst
s “antively appointed such officers in Senior
P. 7 Scale Twada _ I, who, on the first day of
tie recruitment year, has completed four years
Wlservice in that capacity or has completed one
warraf service in Senior Pay Scale Grade Il and
haszaibo completed ten years of total service, On
the ' nsis of Senjneis .1 . ~:g unfit through the
wlactica Lunnittee,

(i c¢ceion Pay Scale :-

"V promoti:  from  amon gst
wbstant, - 3ppoini- : ~neh ol cers in Senior
F, Scale . \de ; who, i Jhe Fir @ day of
recruitment < . a3 completed v e ut

service in that ¢ - \dty and has also compi.

15 years of total Ve, a4 ine merit basis of
through the selectic ommittee.

(iv) Special Pay Sca -

By promotic from amongst
substantively appointed  icers in Selection
Pay Scale, who has comp ‘ed one years of
service in that capacity and als ; has completed
total 20 years of service on the firci day of the
recruitment year, on the basis of merit i+ ngh
selection committee.

(V) Suppertime Pay Scale :-
By promotion from amongst

substantively appointed officers in Special Pay



years of service in that capacity, on the basis. of
seniority rejecting the unfit, through the
selection committee.

(ii) Senior Pay Scale Grade I -

By  promotion from  amongst
substantively appointed such officers in Senior
Pay Scale Grade — 11, who, on the first day of
the recruitment year, has completed four years
of service in that capacity or has completed one
year of service in Senior Pay Scale Grade 1l and
has aiso completed ten years of total service, On
the basis of Seniority rejecting unfit through the

 selection committee.
(iii) Selection Pay Scale :-

By  promotion  from amongst
substantively appointed such officers in Senior
Pay Scale Grade 1 who, on the first day of
recruitment year, has completed two years of
service in that capacity and has also completed
15 years of total service, on the merit basis of
through the selection committee.

(iv) Special Pay Scale :-

By promotion from amongst
substantively appbinted officers in Selection
Pay Scale, who has completed one years of
service in that capacity and also has completed
total 20 years of service on the first day of the
recruitment year, on the basis of merit through
selection committee.

(v) Suppertime Pay Scale :-
By' promotion from amongst

substantively appointed officers in Special Pay

(18)°




gcale who, on the first day of the recruitment

year, has

in that

Amendment of rule 7

column 1

service,

In the principal rules, for

also completed three years of service
capacity and also 25 years of total

based on merit through the selection

committee.

the existing rule 7 set out in

below, the rule set.out in column 2 shall be

substituted; namely -

Column 1
Existing Rule

7. A candidate for recruitment to the
Service must be--
(a) a citizen of India, or
(b) a Tibetan refugee who came over 10
India before the 1% January, 1962 with the
intention of permanently settling in India,
or
(c) a person of Indian origin who has
migrated from Pakistan, Burma, Sri lanka
or any of the East African countries of
Kenya, Uganda and the United Republic
of Tanzania (formerly Tangayika and
with of

Zanzibar) intention

the
permanenﬂy settling in India.

Provided that 2@ candidate

belonging to category (b) or (c) above

must be a person in whose favour a

certificate of eligibility has been issued by belonging to category (b) will also be req

the State Government;

Provided further that a candidate Inspector General of Police, Intelligence

belonging to category (b) will also be

(19).

Column 2
_ Substituted Rule
7. Nationality——Candidate for  direct
recruitment to any post in service must be -
(a) a citizen of India, or
(b) a Tibetan refugee who came over to India

before the 1° January, 1962 with the intention of
permanently settling in India, or

(c) a person of Indian origin who has migrated

from Pakistan, Burma, Sri lanka or any of the

East African countries of Kenya, Uganda and
the United Republic of Tanzania (formerly

Tangayika and Zanzibar) with the intention of

permanently settling in India;

Provided that 2 candidate belonging 0

category (b) or (c) above must be a person in

whose favour a certificate of eligibility has been

issued by the State Government;

Provided further that a candidate

uired to

pbtain a certificate of eligibility by the Deputy
Branch,

Uttarakhand;




required
eligibility by the Deputy
General of Police, Intelligence Branch,

Ul’taranchal;

Provided also that

Inspector

if a candidate
be]ongs to Category () above pq

Certificate of eligibi]ity Will be issyed for a

period of more than one Year and the

retention of such a candidate ip Service .

beyond g period of ope Year shall pe
subject to hig acquiring Indjan citizenship.
Note:- A Candidate jp Whose “case 5
certificate of eligibility is necessary byt
the same has nejther been issued nor-
refused, may be admitteq to an
€Xamination or interview ang he may a5
be Provisionally appointed subject to the
necessary certificate being obtained by

him/her or issued in his/her favour.

Amendment of rule 10 3.

neither beep issued nor refused, may be
admitted to ap €Xamination o interview and he
may also be pmvisionaﬂy appointed subject to
the Necessary certificate being obtaineq by him

or issued in his favour.

substituted: namely -:

Column 1
Existing Ruje

Age-

10. A candidate for direct Trecruitment
Must have attained the age of twenty-one
Year and must not haye attained the age
of more than thirty five Years on the first
day of July of the calendar year i which

Vacancies for direct TeCruitment are

Column 2
Substituted Rule

10. Age -

A candidate for direct recruitment mus; have
attained the age of 5] Years and must not haye
attained the age of more than 35 years on
January 1 of the Year in which recruitment is to
be rriade, if the posts are advertised during the

(20) .
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advertised by the Commission or the
maximum age decided by executive
orders of the Government.

Provided that the upper age-limit
in the case of candidates belonging to the
Scheduled Castes, Scheduled Tribes and
such other categories as may be notified
by the Government from time to time
shall be greater by such number of year

as may be specified.

Amendment of rule 11 4,

period January 1 to June 30 and on July 1 if the
Posts are advertised during the period July 1 to

December 31;

Provided that the upper age limit in the
case of candidates belonging to the Scheduled
Scheduled Tribes, Other
Classes and such other categories of the State of
Uttarakhand as may be notified by the

Castes, Backward

Government from time to time shall be greater

by such number of years as may be specified.

In the principal rules, for the existing rule 11 set out in

column 1 below, the rule set out in column 2 shall be

substituted; namely -:

Column 1

Existing Rule

Character—
11- The character of a candidate for

direct recruitment to a post in the service
must be such as to render him suitable in
all respects for employment in the
service. The appointing authority shall
satisfy itself on this point.

Note:-- Persons dismissed by the Union
Government or by a Local Authority or a
Corporation or Body owned or controlled
by the Union Government or a State
shall be

appointment to any post in service, Any

Government

ineligible for

person convicted of offence involving

moral turpitude shall also be ineligible.

Column 2

Substituted Rule
11. Character—

The character of a candidate for direct
recruitment to a post in the Service must be such as
o render him suitable in all respects  for
employment in Government Service. The appointing

authority shall satisfy itself on this point.

Note:- Persons dismissed by the Union Government
or a State Government or by a Local Authority or a
Corporation or Body owned or controlled by the
Union Government or a State Government shall be
ineligible for appointment to any post in the Service.
Persons convicted of an offence involving moral

turpitude shal] also be inel; gible.

(21)




Pay Scale, Senior Pay Scale Grade- | and Senior
Pay Scale Grade- 11 on the basis of promotions,
through selection committee, constituted as per
the provisions of the “Constitution of
Uttarakhand Departmental Promotion
Committee (for the posts outside the preview of
Public Service Commission) Rules, 2002, as
amended from time to time.

Provided that, if in the constituted
Selection Committee a person belonging to
Scheduled Castes/ Scheduled tribe and other
background class is not there, the_n, for
promotion to the post of Special Pay Scale and
Supertime Pay Scale (Supertime Scale), officers
of the level of Secretary in the Government, and
for promotion 10 other posts where 10
representation is there, in the selection
committee for such castes, tribals and categories,
any officer of the State Government not below
the rank of Joint Secretary, shall be directed to
attend as the member of the  Selection
Committee.

(2) For Promotion to above posts the provisions of
"Uttarakhand Government Qervants (criteria for
recruitment through promotion) Rules, 2004"
and Uttarakhand (outside the per view of Public
Service Commission) procedure to be adopted
for promotion for services under the state on the
basis of seniority and merit rejecting unfit Rules,
2009.

(3) Appointing authority shall prepare 2 list of

eligible candidates before the Selection

(24)




A

Committee along with their <haracter role and
concemmed other records as is considered
appropriate.

(4) The Selection Committee shall consider on
matters of the candidates based on the records as
prescribed in sub rule (3) above, and if
considered  necessary may interview the
candidate.

(5) The Selection Committee will prepare a list of
selected candidates in order of seniority as the
cadre has, and shall forward it to the Appointing
Authority.

16 C. The Government, in special circumstances,
may relax the limit of service period for selection
by promotion to the posts in relevant pay scales
under Rule 5B (i), (ii), (iii), (iv) and (v).

Amendment of rule 17 8. In the principal rules, for the existing rule 17 set out in
column 1 below, the rule set out in column 2 shall be
substituted; namely -:

Column 1 Column 2

Existing Rule Substituted Rule

Senior Scale Grade- I '

17. Selection to the Senior Scale Grade-]]

shall be made on the recommendation of a

Selection Committee, on the basis of

seniority subject to rejection of unfit from

amongst  such substantively appointed atbedilg
officers of the Ordinary Grade who have

completed five year service, as such on the

first day of July of the calendar year in

which the selection is made. The Selection

(25)




as under-

(1) The Principal Secretary or the Secretary,
as the case may be, to the Government in
Finance Department Chairman

(2) The Secretary to the Government in
Personnel Department or his nominee not
below the rank of joint secretary. Member
(3) Director. Treasury and Finance Services

or Director, Account & Entitlement Member

Special Scale -

(b) Selection to special scale shall be made on
the recommendation of a selection Committee
on the basis of merit from amongst officers of
Selection Grade who have completed 20 years
of service and one year in Selection Grade on
the first day of July of the calendar year in
which the Selection is made.

The Selection Committee for Selection
Grade and Special Grade shall be constituted shall be deleted
as under-
(1) The Principal Secretary or the Secretary,
as the case may be, to the Government in
Finance Department | Chairman
(2) The Secretary to the Government in
Personnel Department or his nominee not
below the rank of joint secretary. Member
(3) Director. Treasury and Finance Services

or Director, Account & Entitlement Member

(28) _
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Amendment of rule 20 11. In the principal rules, for the existing rule 20 et out in
column 1 below, the rule set out in column 2 shall be
substituted; namely -:

Column 1 Column 2

Existing Rule Substituted Rule
20. Selection to the Super time Scale shall
be made on the recommendation of the
Selection Committee on the basis of merit
from amongst substantively appointed
officers of the Special Scale, The Selection
Committee shall be constituted as under-
(i) The Chief Secret to the
Government (;yairman il e shliead
(i)  The Principal Secretary or the
Secretary, as the case may be, to the
Government in Finance Department.

Member

The Secretary to the Government in

Personnel Department. Member

By Order.,

RADHA RATURI
Secretary, Finance
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